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Odisha Rural Development And Marketing Society

News

MSDE and High Commission of
Australia holds meeting for Cooperation in
Vocational Education and Training
1 October 2020

D

elhi: In an endeavor to support Vocational Education
and Training (VET) in India and Australia, the Union
Minister for Skill Development and Entrepreneurship,
Dr. Mahendra Nath Pandey and Mr. Barry O’Farrell, Australian
High Commissioner, today organized a virtual meeting to
operationalize & implement Cooperation in VET to promote
development of occupational standards in priority industry
sectors.
This was in line with the joint participation of the Hon’ble
Prime Minister of India and the Hon’ble Prime Minister of
Australia in the India-Australia Leaders’ Virtual Summit held
on 4th June, 2020. Earlier, on this occasion, a Joint Statement
for Comprehensive Strategic Partnership document
between both the countries was announced including the
Memorandum of Understanding (MoU) on Cooperation in
Vocational Education and Training between the Ministry of
Skill Development and Entrepreneurship and the Department
of Education, Skills.
During the meeting, Hon’ble Minister emphasized on making
firm progress in the forthcoming Joint working group meeting
between India & Australia. Talking about post-COVID era, Dr
Pandey highlighted the skill priorities of India like, mapping
of job roles in the health sector and better migration and
mobility. These are high priority areas for India as per the
New Education policy in enhancing Vocational education in
School education and the collaboration with Australia shall
be crucial in this aspect.
Mr. Barry O’Farrell, Australian High Commissioner, said,
““The joint working group meeting will further assist us in
formulating focussed interventions to deliver on the skills
agenda across both the nations. Through this partnership,
we will ensure a collaborative and clear plan of action to
address the priority areas in skill development.”

focus on salient points such as industry sectors; enhancing
capacity and quality of trainers and assessors; internships
and apprenticeship exchanges and; facilitation of linkages
between VET providers and industry in both the countries.
The MoU will establish new pathways between the two
countries to share information and best practice between the
respective VET systems. The agreement will help identify new
ways of working together and areas of possible collaboration
that include mutual priority areas of industry engagement,
quality assurance models, and teaching standards. So far,
MSDE has signed MOUs with eight countries including Japan,
UAE, Sweden, Saudi Arabia, Russia, Finland and Morocco for
cooperation in the field of vocational education and training.
The partnership will help foster closer ties between the
governments and training providers, and ultimately, open
up new areas of opportunity for millions of VET learners in
both countries.

Further in the joint meeting, which was also graced by the
august presence of Shri Praveen Kumar, Secretary, MSDE
and Smt. Juthika Patankar, Additional Secretary, MSDE,
the importance of joint planning and implementation
of collaborative programmes was emphasized with a
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UNESCO- With over 63 million
teachers impacted by the COVID-19 crisis,
on World Teachers’ Day,
5 October 2020

C

elebrating the central role of teachers to support
students during the COVID-19 pandemic, this year’s
World Teachers’ Day (5 October) will highlight the need
for better training, professional development and leadership
skills to mitigate learning disparities and support inclusive
education at all levels through the recovery and beyond.
The occasion will be marked by an online conference on this
year’s World Teachers’ Day theme, Teachers: Leading in crisis,
reimagining the future and the award of UNESCO-Hamdan
bin Rashid Al-Maktoum Prize for Outstanding Practice and
Performance in Enhancing the Effectiveness of Teachers to
programmes in Brazil, Egypt and Portugal, opening a week
of online events around the world encompassing all aspects
and levels of education in a lifelong learning perspective.
Without urgent action and increased investment, a learning
crisis could turn into a learning catastrophe. Warning
that “without urgent action and increased investment,
a learning crisis could turn into a learning catastrophe,”
UNESCO Director-General Audrey Azoulay, UNICEF Executive
Director Henrietta Fore, ILO Director-General Guy Ryder, and
Education International General Secretary David Edwards call
in a joint statement for the protection of education financing,
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investment in high-quality initial teacher education, as well
as continuing professional development. “To build a resilient
teacher workforce in times of crisis, all teachers should
be equipped with digital and pedagogical skills to teach
remotely, online, and through blended or hybrid learning,
whether in high-, low- or no-tech environments,” reads the
statement.
The statement recognizes the impact of the COVID-19 crisis
which has affected over 63 million teachers, highlighted
persistent weaknesses in many education systems and
exacerbated inequalities. A joint survey by UNESCO, UNICEF
and the World Bank on responses to COVID-19 found that
only half of all countries surveyed offered additional training
on distance education for teachers, and fewer than one-third
offered psycho-social support to help them handle the crisis.
Meanwhile, recent data published by the UNESCO Institute
for Statistics, the International Task Force on Teachers and
the Global Education Monitoring Report, shows that 81%
of primary and 86% of secondary teachers have minimum
required qualifications, with substantial regional variations,
which leaves many teachers ill prepared to handle the
challenges they face.
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UNESCO Supports Tourism Vocation
Education for Sustainability in Timor-Leste
7 October 2020

U

NESCO Jakarta Office organized
a
Training
for
Tourism
Vocational
Education
for
Sustainable Development (ESD) in Dili,
Timor-Leste on 1-3 October 2020. This
training aimed to provide capacity
building to curriculum developers and
teachers to action-oriented tourism
vocation education for sustainable
development which can enable them
to share expertise and experiences
in institutional change in vocation
education in tourism.
DURING THE OPENING SESSION, PROF.
SHAHBAZ KHAN, DIRECTOR AND
REPRESENTATIVE OF UNESCO JAKARTA
CONVEYED THAT TEACHERS SHOULD
HAVE ADEQUATE UNDERSTANDING IN
THE CONCEPTS AND PRACTICES OF ESD
IN DAILY LIFE AND ITS INTEGRATION
WITHIN CLASS PRACTICES AS A WAY
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TRANSFORMING SOCIETY TOWARDS
SUSTAINABILITY. HE EXPECTED THAT
THE TRAINING WOULD DEVELOP
TEACHERS’ CAPACITY IN SUSTAINABLE
DEVELOPMENT TO BE IMPLEMENTED
AT EACH SCHOOLS.

learning conditions. The opening session
was also attended by National Director
of Technical Vocational of MoEYS, Mr
Joao Maupelo, and Secretary General
a.i. of Timor-Leste National Commission
for UNESCO, Mr Francisco Barreto.

On behalf of Minister of Education,
Youth and Sports (MoEYS) Timor-Leste,
Chief of Cabinet, Mr. Raimundo Jose
Neto, express that the training will be
very critical and significant to help the
integration of sustainable development
to tourism vocational education. The
training was an excellent opportunity
for the teachers to enhance their
capacity as one of Ministry Education
Youth and Sports priorities under the
current government that are participate
in the definition and implementation
of qualification and vocational training
policies and strengthen teaching and

Around 40 tourism vocational school
teachers from eight tourism schools
in eight municipalities in Timor-Leste
participated in the training. All the
participants has completed trainings for
integration of sustainable development
to four subjects of tourism vocation
education which are Tour and Travel,
Hospitality (Hotel Accommodation),
Marketing and Communication, and
Communication in English for Tourism,
and will be implementing these to
classroom practices.
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ILO and UNICEF MOU to strengthen
skills and lifelong learning
9 October 2020

T

he ILO and UNICEF have
signed a new Memorandum of
Understanding (MOU) on Skills
Development. The agreement was
signed virtually by the ILO’s DirectorGeneral, Guy Ryder, and Henrietta Fore,
Executive Director of UNICEF.
The MOU is intended to strengthen
collaboration
between
the
two
agencies, in support of a lifelong
approach to learning that will improve
the employability of young people
and promote a smoother school-towork transition. It proposes a range of
interventions that are easily adaptable
to suit different countries and can be
implemented jointly.
The agreement also brings together
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the UN Global Initiative on Decent Jobs
for Youth (DJY), led by the ILO, and
Generation Unlimited (GenU), led by
UNICEF and capitalizes on the multistakeholder memberships of both
agencies.

prospects and transitions from school
to work, particularly in the context of
COVID-19 . The MOU is a blueprint for
strong collaboration to promote lifelong learning in support of the 2030
Agenda.”

The MOU also supports the aims of the
2030 Sustainable Development Agenda
, in particular Sustainable Development
Goal 4, which aims to “ensure inclusive
and equitable quality education and
promote lifelong learning opportunities
for all.”

Fore said, “We know that collaboration
will be essential and that it will be very
important to reimagine the world.
Education and skills are areas where we
can make enormous change. We have
a once in a generation opportunity –
something that will allow us to leapfrog
the technologies to reach every child
in every community. That will create
a level playing field that our world
has not yet seen. That is an area that
together UNICEF and ILO can work on
together strongly.”

Speaking after the signing, Ryder said,
“I welcome our new partnership with
UNICEF to strengthen education and
skills. It’s a clear joint commitment for
action to improve young people’s job
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BRICS COMMITMENT TO JOBS, SOCIAL
protection & social dialogue welcomed by ILO
9 October 2020

I

LO Director-General Guy Ryder has welcomed the
commitment made by Brazil, Russia, India, China and
South Africa (the BRICS countries) to take more action
to support labour markets in meeting the unprecedented
challenge of COVID-19 .

cooperation and solidarity”.
In a Declaration issued at the end of the Meeting, the
Ministers made a wide range of commitments intended to
support enterprises, stable and inclusive labour markets,
and human-centred development.

In remarks to the sixth BRICS Labour and Employment
Ministers Meeting (LEMM), Ryder also praised the employment
and social protection measures already implemented by these
five major economies, noting that 121 new social protection
measures had been introduced between March and August
2020 as part of the BRICS crisis response.

“Social dialogue enables us effectively to reconcile
competing interests and to build trust and ownership of
response measures. Its importance cannot be emphasized
too strongly.”
Guy Ryder, ILO Director-General

“Sustaining jobs, enterprises and income support
measures at the necessary scale when resources are likely
to become increasingly constrained will be a challenge,”
Ryder told the ministers. “But avoiding reversing all the
progress that has been made in reducing poverty, and
ensuring no one is left behind, will require our continuing
efforts…. It will also require higher levels of international

These included promoting a preventive safety and
health at work culture, in particular for high-risk and
vulnerable groups such as women, youth and older
workers. The Ministers also reaffirmed their commitment
to eradicate violence and harassment at work, to foster
women’s empowerment and increase their employment
opportunities, and to invest in the care economy.
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UN - VOCATIONAL SCHOOLS NEED
a lot more support
11 October 2020

C

OVID-19 has magnified many of America’s already
acute economic disparities. According to research by
the Pew Research Center, those without any college
education have fared particularly poorly in the economic
contraction spawned by COVID. For instance, Pew reported
that college graduates saw employment levels decrease
6 percent in the first months of the COVID downturn. By
comparison, the decline in employment among high school
graduates and those lacking a high school diploma was far
steeper, at 17 percent and 21 percent, respectively.
Past economic recessions have taught us that workers lacking
postsecondary education have been more likely to suffer
job losses during a downturn and take longer to recover.
The financial implications of not obtaining a college degree
have also been apparent long before the pandemic hit.
According to the Social Security Administration, men with
a bachelor’s degree earn about $900,000 more in median
lifetime earnings than high school graduates.
As the US and Massachusetts chart a course to rebuild the
post-COVID economy, there is a unique opportunity to
dramatically expand economic opportunities with high
standards of living for those without a college education
while also meaningfully addressing the existential crisis of
climate change.
It’s helpful to look at this opportunity through the lens of
supply and demand. For example, thanks to continuously
improving economics and supportive public policies,
Massachusetts is a top market for solar installations in
the nation. According to the Solar Energy Industries
Association, Massachusetts ranked eighth in the country for
solar installations in the second quarter of 2020.

At the same time, the demand for workers in solar, battery
storage, energy efficiency, and heating ventilation and
cooling (HVAC) – all of which directly reduce the greenhouse
gas emissions that contribute to climate change – far
outstrip the availability of skilled employees.
We see firsthand the impact this shortage of skilled workers
has on our work in Massachusetts. Despite the pandemic, for
instance, there is a need for many more trained electricians
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to complete clean energy and energy efficiency projects,
a shortage that will become more acute with the coming
wave of COVID-required HVAC and air quality upgrades.
The result is that solar and battery storage projects are
being delayed due to lack of skilled labor.
Demand for skilled electrical workers to support clean
energy, energy efficiency, and green infrastructure is
particularly evident in cities and towns across Massachusetts.
In the most recent Massachusetts Municipal Vulnerability
Preparedness Action Grant Awards in September, over
80 communities applied for funding, but there was only
funding for 41 cities and towns. Many other commercial
projects are being delayed by a lack of skilled electrical
professionals to manage the process of receiving approval
to connect solar and storage projects to the electrical grid
as well as updating the aging electrical grid itself.
So, while the prices for renewable energy equipment
continue to decline, the limited availability of labor pushes
costs up and slows down projects that are beneficial to the
economy and the environment.
It’s important to understand that these in-demand jobs
don’t require a college degree and provide excellent pay,
benefits, and career security. The average median pay
for an electrician in the US is $56,000. In Massachusetts, a
typical commercial electrician brings home over $100,000
in salary as well as health and other benefits. Nationwide,
the Bureau of Labor Statistics forecasts that the demand for
electricians will rise 8 percent a year.
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EU job-search aid worth €2 million for 500
former shipbuilding workers in Spain
12 October 2020

F

ormer shipbuilding workers from Galicia should receive
€2,054,400 in EU aid to help them re-integrate into the
labour market, following a Budgets Committee vote on
Monday.
Spain requested support from the European Globalisation
Adjustment Fund (EGF) after 960 workers were laid off in
38 small and medium-sized companies in the shipbuilding
ancillary sectors in Galicia between May 2019 and February
2020. Around 500 redundant workers are expected to
participate in the support measures co-financed by the EGF.
The EU’s declining market share in global ship production
and increased external competition in the sector have had
dire consequences on the ancillary shipbuilding industry in
Galicia, according to the Commission’s proposal.
This is the first application to be examined under the 2020
EU budget and the seventh in the shipbuilding sector. The
EGF aid will cover 60% of the total cost, which amounts
to €3.4 million. The package aims to provide the former
workers with career guidance, support in their job search,
opportunities to learn new skills through vocational
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training, and tutoring and guidance after finding another
job.
The draft report by rapporteur Valérie Hayer (RENEW, FR)
recommending that Parliament approve the aid was passed
by 37 votes to 1, with 2 abstentions.

NEXT STEPS
To take effect, the aid has to be approved by a plenary vote
in Parliament, scheduled for the 19-23 October session, and
by the Council.

BACKGROUND
The European Globalisation Adjustment Fund was set up
to help workers made redundant due to major changes in
world trade patterns or as a result of unexpected financial
and economic crises. Since its conception in 2007, the Fund
has received 161 applications. Some €636 million has been
requested to offer help to more than 151,000 workers and
4,429 young people who are not in employment, education
or training.
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France New Learning: plan - “1 young 1 solution”
12 October 2020

N

ew measures to promote the hiring of work-study
students at the start of the 2020 school year

Announced in July by the Minister of Labor, Employment
and Integration, the “1 young person 1 solution” scheme
allows employers of work-study students to benefit from
aid of € 5,000 for the recruitment of a work-study worker.
minor and € 8,000 for the recruitment of a major workstudy student .
With this aid, the State covers a large part of the cost
of hiring a young person on a work-study basis. These
exceptional measures are intended to massively support the
start of work-study programs and to encourage companies
to maintain their commitments despite the crisis.

MORE INFORMATION ON THE “1 YOUNG
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1 SOLUTION” PLAN
In Essonne, 55% of the companies surveyed plan to
recruit an apprentice In a survey carried out in August and
September of Essonne companies to assess the capacity to
hire employees on apprenticeship or professionalization
contracts for the year 2020/2021, 55% of respondents
expressed their intention to have recourse to an
apprenticeship or professionalization contract or both.
Hiring intentions which are mainly due to very small
businesses (76%), with mostly 1 or 2 contracts considered
The sectors most inclined to recruit are trade and services,
especially food and personal services
The most sought-after profiles concern sales / commerce
and production / manufacturing, with a Bac +2 to Bac + 3
level
(Survey carried out on a sample of 253 Essonnian companies)
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Ufi Ventures Invests In
Soft Skills Training Company
13 October 2020

L

ondon-based soft skills training platform BODYSWAPS
(@BODYSWAPS_VR) has secured a £150,000 investment
from @UfiVentures to continue developing its
immersive learning modules and tools. Alongside funding
from Ufi Ventures, which invests in early-stage companies
developing vocational technologies, BODYSWAPS has also
secured investment from Haatch Ventures and DMoonshot.
BODYSWAPS is developing a virtual reality learning
platform and content library offered as a service to
businesses that uses VR and AI to provide soft skills training
similar in performance to expert coaching and role-playing,
but close to the cost and scalability of eLearning. The
platform empowers learners to safely practice their soft
skills and measure their progress through a library of VR
roleplay simulations.
Through its award-winning work with clients such as Save
the Children, Sage Publishing or US-based vocational
rehabilitation
agency
Viability,
BODYSWAPS
has
demonstrated that organisations of all sizes can boost and
scale their training programmes with affordable learning
experiences far more effectively and impactfully than with
current modalities.
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SPEAKING OF THE RECENT INVESTMENT,
JOE LUDLOW FROM UFI VENTURES
SAID:
“The UK needs to radically improve access to high-quality
essential skills training as it seeks to rebuild the labour
market after Covid-19 and being able to offer effective
behavioural training digitally is becoming critical.
“BODYSWAPS are providing high-quality, effective, soft
skills training through multiple digital delivery channels
and we’re really pleased to be working with the team as
they continue to transform the soft skills training market.”

CHRISTOPHE MALLET, BODYSWAPS’ CEO
ADDED:
“We’re living a pivotal moment for the L&D industry and
with Ufi’s support, we have the opportunity to build the
future of what it means to learn, to give everyone a chance
to unlock their full potential and make the workplace more
humane.”
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Vocational training at UAE campuses
can help plug gaps in job market
23 October 2020

W

hen you ask outgoing UAE students where they
plan to go after completing their education, a
general pattern crops up - the UK, the US, Canada
and Australia tend to be recurring answers. Beyond the
quality of education and opportunities available in those
countries, there are some fundamental underlying factors
driving this desire to leave.
One of these is affordability. The average student is looking
to cut costs at every possible opportunity, which does not
bode well for Dubai and Abu Dhabi as they both rank in
the Top 50 most expensive cities to live in. The UAE tends to
attract older expatriates who are more financially secure and
well into their working years, but students are less likely to
enjoy the same level of security in their finances and living
situation.
Furthermore, the highly competitive job market means it is
even more difficult for a student with little to no professional
experience to gain employment. Coupled with the stringent
conditions of student visas, and the UAE seems to lag some
of its international competitors.

Students have the opportunity to learn practical skills
through hands-experiences in their field, and understanding
what it takes to succeed in a given profession. In 2019, it
was reported that 72 per cent of all Finnish upper secondary
students were studying at vocational institutes like Careeria
and others.

CREATE NEW POSSIBILITIES

CREATE LOCALISED VERSIONS

All hope is not lost though. The UAE has continued to strive
to improve its educational infrastructure, and that spirit
is one that should not wane. Rather, perhaps it is time to
broaden the scope of innovation to include new avenues for
students to mitigate the above-mentioned barriers.

The UAE can integrate vocational institutes into the existing
educational framework. There are a number of ways to go
about this. If local investors and entrepreneurs are hesitant,
then foreign institutions can be invited to open campuses
here.

For inspiration, one need not look further than Finland, often
hailed as a world leader in education by sources like The
Economist magazine. A key element of the Finnish education
model is their large-scale use of vocational institutions, like
Careeria.

FOCUS ON THE VOCATIONAL

The vocational schools could even partner with local academic
schools, offering apprenticeships or training courses to UAE
students once they leave school or concurrent with their
ongoing education. Alternatively, they could partner local
firms, providing them with a supply of skilled labour (from
graduates of these programs) in return for allowing their
students to gain work experience with them.

It was formed by the merger of several smaller vocational
training companies, and now has six campuses across Finland.
They offer training programmes across almost the entire
spectrum of professional fields, from beauty and wellness,
to trade and sales, to cleaning and domestic services. The
programmes are also offered at a range of levels, from upper
secondary to further education.

If properly executed, this can have far-reaching benefits.
For one, it incentivises students to remain in the country
rather than consistently choosing to go abroad. With
apprenticeships, internships and other practical modes of
learning becoming more popular, the UAE can expand its
appeal beyond traditional academics.
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Goodwill job training program offers
stipend for people hurt by Covid-19
26 October 2020

G

oodwill San Antonio and Project Quest, a workforce
development-focused nonprofit, will provide
financial assistance to 75 people in vocational
training.
The financial assistance will be offered to people at
Goodwill’s Good Careers Academy training for jobs such
as medical assistant, nurses’ aide, pharmacy technician and
commercial driver.
Through this program, qualified participants can receive
stipends of $15 per hour for six to 30 hours they spend
learning in one of the training programs — up to $450 a
week.
To enroll, participants must be at least 18, have a valid
Texas ID or driver’s license, have a valid Social Security card,
and show proof of a high school diploma or GED. In order
to enroll in some of the classes, a person might have to pass
a criminal background check and a drug screening.
This initiative is another one of the programs being funded
through CARES Act funding received by the city of San
Antonio and Bexar County to help people who became
unemployed due to the Covid-19 pandemic.

Goodwill also has funding to help an additional 150 people
for programs outside the scope of its partnership with
Project Quest though the Academy; however, these would
not include a paid stipend, said Penny Benavidez, Goodwill’s
director of public relations.
In 2019, Good Careers Academy trained more than 800
students in vocational areas.

“The Covid-19 pandemic has significantly affected our
economy and has changed the employment landscape
indefinitely. Goodwill San Antonio is dedicated, now more
than ever, to continue providing meaningful education,
training and employment services to the community as we
have done for the past 75 years,” Angelique De Oliveira,
chief mission services officer for Goodwill San Antonio, said
in a news release.
Course offerings and curriculum are shaped by the needs of
area employers, who provide real-world guidance on the
business community’s needs.
Funding through Goodwill San Antonio’s retail stores
and other partnerships enables the Academy to provide
scholarships, hands-on learning and instructors for students,
many of whom are deemed nontraditional and facing life
barriers.
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BIBB and IAB present qualification and
occupation projections up to the year 2040
26 October 2020

T

he consequences of the corona pandemic will set
economic performance in Germany back by around
three years. Despite the current increase, the number
of unemployed will decline in the long term. One reason
for this is the retirement of the so-called “baby boomer
generation” from working life. This reduces the number
of economically active people, but at the same time
significantly increases the number of people to be cared
for by the general public. The health sector will provide
most of the workforce in 2040 and will be characterized
by a shortage of skilled workers. And companies will be
desperately looking for people with specialist and expert
activities in the IT and IT sector on a job market in 2040.
These are the results of the 6th wave of qualification and
occupation projections, which were carried out under the
joint leadership of the Federal Institute for Vocational
Education and Training (BIBB) and the Institute for
Employment Research (IAB) as well as in collaboration
with the Society for Economic Structural Research (GWS).
The projections now published give an overview of the
likely development of the labor market in Germany up
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to 2040. The main focus of the analyzes is on job-specific
developments in order to identify any shortages of skilled
workers or oversupply.
The BIBB / IAB analysis shows that the lower willingness to
invest triggered by the corona pandemic, shrinking global
trade and reduced consumption will lead to a decline in
economic output and thus prosperity in 2020. Germany will
therefore only achieve the economic output that would
have been possible this year without Corona with a delay
of around three years.
The change from a production to a service society is also
continuing. The aging of the population ensures that the
“health and social services” sector, with around 7 million
people in 2040, will be by far the most gainfully employed.
In the years between 2030 and 2040 alone, an additional
demand of around 500,000 jobs can be expected. As a
result, the shortage of skilled workers in “health and
nursing” and “elderly care” will continue because the
demand for labor permanently exceeds the supply.

							

October 2020

News

Evaluating skills, education, and
workforce training in the US
29 October 2020

A

s part of the MIT Task Force on the Work of the
Future’s recent series of research briefs, MIT
professors Paul Osterman and Kathleen Thelen
highlight the critical role skills, education, and workforce
training play in providing pathways to employment for lowand moderate-skilled workers and young adults. The briefs
explore the highly fragmented U.S. workforce training
system and comparable programs in Europe, in which the
private sector is significantly engaged in both the classroom
and the workplace.
In the brief, “Skill Training for Adults,” Osterman, professor
of human resources and management at the MIT Sloan
School of Management, shares findings from a new original
survey describing how working adults obtain their job skills.
He identifies significant inequalities and disparities in the job
market that an effective training policy can address. Thelen,
the Ford Professor of Political Science at MIT, teamed with
Christian Lyhne Ibsen, associate professor at Michigan State
University School of Human Resources and Labor Relations,
for the brief, “Growing Apart: Efficiency and Equality in the
German and Danish VET Systems.” They explore examples of
Europe’s vocational education and training (VET) systems and
compare recent developments in Germany and Denmark,
two of the most successful systems of firm-sponsored VET.

OSTERMAN AND THELEN SPEAK HERE
ON THEIR RECENT WORK.
Q: In your brief, you share findings from a survey about how
adults obtain their job skills. What does the survey tell us
about how skills are acquired and the role of the public and
private sectors in training for these skills?
Osterman: The survey you refer to was executed in January
2020, and provides the most complete data available on
training provided to adults by their employers and on
training that people undertake on their own. Overall, 56
percent of adults received formal employer training in the
year prior to the survey and 19 percent sought out skills
training on their own.
Whether these rates are high or low is somewhat in the eyes
of the beholder, but what is clearly unacceptable is that the
rates for non-whites are well below those of whites, and the
training obtained by those with less than a college degree is
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below that of people with a four-year degree. Additionally,
people who received employer training were more likely
than others to seek out training on their own, and so the
disparities were reinforced.
Q: What are the critical elements of the European training
model? What are some key lessons the United States can learn
from Europe’s vocational education and training systems?
Thelen: Vocational training in many European countries
takes place within companies, typically accompanied by
a compulsory school-based component offering more
theoretical content. Trainees thus acquire skills that are
very close to labor-market needs — and apprenticeships
sometimes segue directly into employment. At the same time,
however, employers who take apprentices are not allowed
to train narrowly for their own needs alone. Rather, they are
required to train broadly and to standards and occupational
profiles decided nationally by committees composed of
representatives of business, unions, and the state. These
systems are also subject to monitoring and oversight to
enforce nationally defined standards in terms of both the
content and the quality of training. Such systems ensure
smooth school-to-work transitions, while also providing
trainees with skills that are certified and portable across the
labor market.
Many U.S. employers are afraid that if they invest in worker
training, other companies will simply poach their talented
workers. European countries have avoided this problem
through soft obligations to train or financial incentives
through which companies receive support for their training
efforts.
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MONTHLY VIDEO

PLAY VIDEO

VET in EUROPE
Spotlight ‘Germany’
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